BACKGROUND
==========

Teaching is one of the primary reasons cited for entering academic medicine.^[@R1],[@R2]^ This nationwide study of active members of the American Council of Academic Plastic Surgeons (ACAPS) explores their perceptions of how much value is placed on educational activities in their respective academic institutions and departments.

METHODS
=======

A 16-question self-administered electronic survey was distributed to members of ACAPS in February 2015. Questions elicited demographic information as well as valuation questions to determine perceived support for educational activities. Responses to valuation questions were classified based on adapted Net Promoter Score categories: 0--6 as "unsupportive," 7--8 as "neutral," and 9--10 as "supportive."^[@R3]^ Results were analyzed using the Kruskal-Wallis rank sum test and chi-squared test.

RESULTS
=======

The overall response rate was 16%. The majority of respondents were from the Midwest, Northeast, and Southeast regions, reflecting the highest distribution of ACAPS members as of November 2016. Respondents were more likely to rate their own department as more supportive than their institution (5.95/10 versus 4.89/10; *P* \< 0.005). Statistical analysis demonstrated that neither geographical region nor faculty rank was a significant factor affecting the perception of hospital support (*P* = 0.155 and 0.444) or department support (*P* = 0.316 and 0.202) for educational activities. Summary statistics showed that Associate Professors on average perceived lower support than other faculty ranks, although Kruskal-Wallis analysis did not show statistical significance.

CONCLUSIONS
===========

The majority of academic plastic surgeons in the United States reported that their institutions and departments as unsupportive or neutral toward educational activities relative to clinical and research activities. Direct compensation or other forms of recognition for teaching efforts may lead to more positive ratings. More negative perceptions of the educational environment by mid-career faculty may be related to physician burnout.
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